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1 Communicator Doer Feeler Personal Practical

2 Believer Thinker Feeler Persanal Praactive [Warld-Oirected)

3 Relator Fesler Doer Personal Proactive

4 Believer Feeler Thinker Persanal Praactive

5 Planner Thinker Daer Structured Structured

& Organizer Doer Thinker Unconwentional Practical Practical (Self-Directed)

7 Organizer Doer Thinker Unconuentional Practical Practical

8 Organizer Doer Thinker Uneonuentional Practical Structured

3 Organizer Doer Thinker Practical Praactive

0 Doer Doer Dosr Practical Practic al (Self-Directed)

1l Communicator Feeler Doer Personal Practical

12 Planner Thinker Doer Structured Structured

13 Planner Thinker Doer Uneonuentional Proactive Structured

14 Believer Thinker Feeler Unconuentional Praactive Structured (Selt-Dirzcred)

15 Crganizer Dioer Thinker Structured Structured ) 50 &)

16 Planner Thinker Doer Unoonventional Personal Structured (Sel-Directed) . .

7 Orgamizer  Doer Thinker Practical Stuctured (Self-Directed]

1 Doer Thinker Dost Ungonventional Practical Practical 855 UK Estates Manage ment business — used
the tool to identify dysfunction within the
organization and develop team capabilities.
The impact:

» Two' ! including th
WO rogue managers (Inciuaing the
.
Measure again (>6 months later) to see general manager) removed from
effectiveness of initiatives and drive business
s s o o/ ;
» Reductionin personnel risk of 15%in 6
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0 Organizer Doer Thinker Practical Proactive a50
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12 Organizer Doer Thinker Uncoruentional Practical Practisal (Self-Directed)

13 Believer Thinker Fesler Uneonuentional Proactive Personal (Self-Directed)

# Organizer Doer Thirker Uneoruentional Practical Practical (Seli-Directed)

15 Believer Thinker Feeler Unconuentional Practical Personal
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17 Organizer Thirker Doer Unconventional Proactive Structured
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