What They Say..

"Catapult does what it says on the tin! Professional and Innovative, they are both challenging and supportive
and I can personally say that even though the process is not yet over for us, the journey is insightful and the
prognosis inspirational! 1'd highly recommend Catapult for any individual or business whose looking to drive
results forward to the next level.

Operations Director, FTSE 250 Company

“During my 32 year career with the armed forces I have used many tools and frameworks to aid my personal
development journey and that of the teams to which I have belonged. In preparing for my next career I have
used Axiometrics which far exceeds every other tool that I've utilised. Catapult Solutions has offered me a
penetrating insight and incisive articulation of my valuing and thinking styles. Armed with this high level of
self awareness and my own personal drivers, I am informed and reinvigorated on how I might achieve the best
professional and cultural fit as I move ahead to my next career. The Axiometrics ™ profile and Catapult Solu-
tions experience has constructively, supportively and excellently provided a logical and sound foundation for
me as I transition to a new role outside the military .

Captain Alistair Willis MA MBA Royal Navy

“Axiometrics™ has provided real insight into the way I actually think and apply myself to both work and per-
sonal life. The output was comprehensive, challenged self-perception and provided an alarmingly accurate
insight into several key areas of behaviour and performance. These I have now been able to explicitly identify
as being characteristics that I can draw confidence from and use as a platform to address areas of weakness
and opportunities for change and improvement.

The process was simple and accessible and differed substantially from previously conducted psychometric
tests in that the values-based approach, characterised by the format of the thinking exercise, was far less con-
fusing as there was no apparent conflict in trying to reason the responses in relation to each other.
Extending the exercise across my team within Deep-Secure is an activity which I am now looking to explore as
1 appreciate the value of the Axiometric approach and the impact it can have on improving self-awareness in
the context of a team dynamic to optimise both business performance and personal satisfaction.”

Robin King, CEO, Deep Secure

"Axiometrics ™ is a brilliant profiling tool that was really quick and easy to use. The results were fascinat-
ing, surprisingly accurate and overall helped raise my self-awareness. I discovered why I perform the way I
do, giving me insight to my areas of strength which was reassuring to hear and helped me understand the are-
as I need to improve. So for my development, I now know my main areas of focus. I gained most from the feed-
back and coaching that followed from the highly skilled Axiometrics Analyst. It has provided me with real in-
sight into the way I think and apply myself, on both a personal and professional level. I’d highly recommend
Axiometrics to anyone looking to better themselves and found the whole process hugely fulfilling.

Anna Falconer, Senior Manager, Capability, International Sports Event—Baku 2015
Apprenticeship Strategic Development Manager, North Somerset Council

s tt “On both a personal and professional level, I found the Axiometrics ™ process
to be hugely fulfilling and a somewhat life changing event. Initial scepticism
C at apult quickly gave way to incredulity as the results of the prioritisation assessment
were revealed unearthing deep and unconscious thoughts, opinions and beliefs
and, thereafter, opportunities. The results, and how I have used those results in
my personal and professional development, have provided a very obvious and
auditable foundation for my current employment and the manner in which I

employ my people. I see huge utility for the Axiometrics ™ tool in the recruit-
ment, development and retention of personnel across the Naval Service; I com-

™ mend the philosophy unreservedly.”.
AXIOMETRICS Commodore Phil Waterhouse Royal Navy

Partners




"It was strongly recommended for me to carry out an Axiometrics ™ profile. Leaving HM Forces after 24
years, I was unsure in which direction to go with my future career. Axiometrics ™ profiling informed and
reinforced my decision making process and highlighted areas where I could improve to ensure success. I left

the session motivated and with a clear personal direction.”
Military Leaver, 24 years service

“Axiometrics™ has provided us with insight to issues that we had not recognised and since then we have
started to see good results from the coaching and changes suggested. A worthwhile process that can give
great results and from a company that has the ability to easily show potential and actual improvements in the

working environment”.
Project Manager - JAMES, MOD

"l employed Catapult Solutions to come into school to use the Axiometrics ™ profiling system on my manage-
ment team. Over the last six years I had tried all sorts of profiles from good old Myers Briggs to transaction-
al analysis but none really did what I wanted in a meaningful way with impact, however I have found Axi-
ometrics™, which looks at the 'values' of individuals and how they form a team value profile, to be some-
thing of quite another order.

From the profiling, the Senior Leadership Team has made a quantum leap in their development and this is
having an enormous impact on the school. I am now using Axiometrics™ to recruit all my staff so that I can
ensure that they are all aligned to my school'’s values and that the team has all the qualities I need. This is an

amazing tool and is already saving me time and money.

1 recommend the process without qualification!"
David Brazier, Head Teacher, Long Close School, Cognita Group

"Working as a health improvement specialist across supporting provision of 3 core services, across 3 differ-
ent geographical settings; I found that behaviour change in a stable environment is tough enough, more so
as we e are increasingly operating amidst greater turbulence than ever before.

The process is:

o good that its simple enough to understand, and taps into a rich stream of information

o petter still its sophisticated enough to accommodate a holistic approach to managing people & their
environment;

o best of all it is a great way to tap into the often under-utilised capacity of individuals so that they

can have fulfilling roles and be productive members of society".
Florence Labwo, Health Improvement Specialist, NHS Trust

"I have recently taken part in an Axiometrics profile. I found it has given me a great insight in to my values
with people, tasks and the way I think. I was a little sceptical at first, but after reading the profile I was
shocked at how accurate it was to myself. It helped bring to light, areas in my life that I would like to im-
prove on. Before taking the profile I had a vague idea about myself but that was nothing compared to now. I
feel motivated and focused to utilise my strengths and I am looking to progress in both the workplace and my
personal life".

Contracts & Commissioning Team (former apprentice), North Somerset Council
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